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1. MEETING OPENED 

1.1 Evacuation Procedure 
 
 
2. PRESENT 

 
 
3. APOLOGIES 

 
 
4. DISCLOSURE STATEMENTS 

Committee Members are required to: 
 
1. Consider Section 73 and 75 of the Local Government Act 1999 and determine whether 

they have a conflict of interest in any matter to be considered in this Agenda; and 

2. Disclose these interests in accordance with the requirements of Sections 74 and 75A of the 
Local Government Act 1999. 

 
 
5. CONFIRMATION OF MINUTES 

RECOMMENDATION 
That the Minutes of the meeting of the Corporate Planning, Policy and Performance Committee 
held on 8 March 2016 be confirmed as a true and correct record. 
 
 
6. COMMUNICATIONS BY THE CHAIRPERSON 
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7. REPORTS OF THE CHIEF EXECUTIVE OFFICER 

7.1 Annual Service Plans 3rd Quarter 2015/16 Progress Update  
 
Brief 
This report presents the 3rd quarter review of the 2015/16 annual service plans and progress in 
the delivery of Council’s Community Plan. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that the:  
 
1. Annual Service Plans 3rd Quarter Progress Report 2015/16 be received, and 
 
2. Proposed changes to the 2015/16 service plans are approved, as detailed within the report. 
 
 
Introduction 
The Annual Service Plans 3rd Quarter Progress Report (Attachment 1) outlines progress in 
implementing the Towards 2025 Community Plan. 
 
Discussion 
This progress report provides updates on the delivery of actions from the 2015/16 annual service 
plans that implement the Community Plan aspirations outlined in figure 1. 
 

Figure 1 Community Plan Aspirations 
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Below is an explanation of the reporting format: 
 
Pie Charts 
The pie charts graphically illustrate how the City of West Torrens as a whole, and each individual 
department, is progressing with the delivery of the actions from the departmental service plans.  
 
Action Status 
The status of the actions presented in the quarterly report may be 'monitor' or 'off-track'. On-track 
and completed actions are not presented in the report. 
 
'Monitor' means the action has not progressed to the point that the relevant department manager 
had planned, but it is within 70-90% of the quarterly target.   
 
When the status of an action is listed as 'monitor', the attached quarterly report shows a yellow 

traffic light ( ) in the right hand column. 
 
'Off-track' means the action has not progressed to the point that the relevant department 
manager had planned and has reached less than 70% of the quarterly target.  
 
When the status of an action is off-track, the attached quarterly report shows a red traffic light      
( ) in the right hand column. 
 
An explanation of why a particular action has off-track or monitor status is contained within the 
Annual Service Plans 3rdQuarter Progress Report. 
 
Note: Where an action has had previous approval by the Committee for extension of the 
completion date, and appears in the Annual Service Plans 3rdQuarter Progress Report with a 
status of off track or monitor, then the original completion date appears in red and strike-through 
text with the new completion date below. 
 
Report 
The service plans show: 
• 89.6 % of actions are on-track/completed;  
• 3.8 % of actions have a monitor status; and  
• 6.6 % of actions have an off-track status.  
 
NB: due to rounding effects the total may be less than or greater than 100% 
 
In the third quarter 12 actions were completed. These relate to: 
 
• Strengthening links and developing partnerships with organisations that support new arrivals; 
• Developing the 2016 Summer Festival; 
• Researching and implementing ways to broaden the Summer Festival Concept; 
• Developing a more extensive range of options for inclusion in the Annual Summer Festival; 
• Implementation of the new Cummins House booking system;  
• Finalisation of the Water Quality Report; 
• Preparation and reporting on Council's annual water consumption for 2014/15; 
• Supporting appropriate Activity Centre policy development consistent with the State 

Government's Activity and Shopping Centre review; 
• Assisting the business take-up of available functionality including mobility for field workers, 

Pathway customer service functionality and GIS; 
• Expanding the use of internal online services; 
• Undertaking 100% of public swimming pool inspections during the Summer season; and 
• Designing Holland St road upgrade (Thebarton Technical Hub Master Plan) to maximise 

streetscape greening. 
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Fourteen actions have been reported as 'off track', which represents 6.6% of the total number of 
actions. These relate to: 
 
• Developing and implementing options for Maker Space/Library Annex; 
• Developing and implementing a plan for highlighting the heritage values (people and places) 

in the City of West Torrens; 
• Developing and implementing a "Public Art" proposal for Council;  
• Developing a strategy for community engagement and community connectedness;  
• Participating in the National Cool Cities Research project; 
• Engaging residents in a Citizen Science project; 
• Implementing Community Services' Cultural Development Program; 
• Implementing Council's Animal Management Plan; 
• Implementing the Bin Tagging Program; 
• Upgrading to Microsoft Office 2013; 
• Reviewing and implementing identified improvements in the debt collection process; 
• Reviewing and streamlining the Thebarton Hub booking system; 
• Undertaking Lockleys Oval Redevelopment (Stage 1); and 
• Undertaking Stage 3 fire safety upgrades at the Thebarton Theatre. 
 
Eight actions have been reported as needing to be monitored, which represents 3.8% per cent of 
the total number of actions. These relate to: 
 
• Key library information translated into most relevant languages; 
• Reviewing Council’s Success Indicators and reporting processes for the Community Plan 

and Council’s suite of Corporate Plans; 
• Replacing the end-of-life NEC PABX and associated telephony; 
• Upgrading from ECM 3.08 to an Executive approved Information Management solution; 
• Completing the Stormwater Catchment Management Plan; 
• Completing the Open Space Infrastructure & Asset Management Plan; 
• Installing new pedestrian solar lighting along the Anna Meares shared pathway; and 
• Upgrading of pedestrian lighting to LED along the Westside Bikeway, including new lighting 

for the dog park facility. 
 
Delays in implementation of these actions have been attributed to a number of factors including; 
staff resources, awaiting completion of other projects, waiting on consultants or other project 
partners, unsuccessful funding bids and more extensive work required than originally planned. 
 
Requests for approval to change timeframes 
It is requested that the 'completion date' be extended from 31/3/16 to 30/6/16 for the action 
relating to 'Key library information translated into most relevant languages'. 
 
Approval is also requested to defer the following six actions to the relevant 2016/17 Departmental 
Service Plans: 
 
• Developing and implementing options for Maker Space/Library Annex; 
• Developing and implementing a plan for highlighting the heritage values (people and places) 

in the City of West Torrens; 
• Developing and implementing a "Public Art" proposal for Council;  
• Developing a strategy for community engagement and community connectedness;  
• Implementing Council's Animal Management Plan; and 
• Implementing the Bin Tagging Program; 
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While work will continue on the remaining 15 actions and some will be brought back on track by 
then end of the fourth quarter, it is anticipated that some of the actions may need to be carried 
over to the 2016/17 Service Plans. Further information will be provided in the Annual Service 
Plans 4th Quarter 2015/16 Progress Update. 
 
 
Conclusion 
The Annual Service Plans 3rd Quarter Progress Report outlines the organisation's progress in 
implementing Council's Community Plan. 
 
Fourteen actions have been reported as off track and eight actions have been reported as 
requiring monitoring, with subsequent requests to defer six actions to the 2016/17 financial year 
and extend the completion date for one action. 
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ATTACHMENT 1
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7.2 Draft 2016/17 Departmental Annual Service Plans  
 
Brief 
This report presents the draft 2016/17 annual departmental service plans which aid in the 
delivery of the Council’s Community Plan. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that it endorses the 2016/17 departmental service plans, 
subject to any changes in the budget and any minor editorial and formatting changes. 
 
 
Introduction 
Departmental annual service plans (drafts provided under separate cover) are the key 
instruments towards the implementation of Council's Towards 2025 Community Plan. 
 
In accordance with its Corporate Planning Framework, Council's eleven departments develop an 
annual service plan each year.  
 
Each annual service plan sets priority actions which are linked to the delivery of the five-year 
strategies in the overarching Towards 2025 Community Plan, and strategies in Council's suite of 
strategic management and corporate plans (as in the diagram below).  
 
 

 
 
Discussion 
Subject to any changes made by Council to the draft Annual Budget and Business Plan 2016/17, 
the eleven draft service plans take effect on the 1 July 2016. 
 
Delivery of the actions in the annual service plans is monitored by the Corporate Policy, Planning 
and Performance (CPPP) Committee through quarterly reports. 
In most cases, the majority of service plan actions are progressed and delivered as planned.  
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Occasionally, due to resourcing issues, changes in priorities or external influences etc. requests 
are made through the CPPP Committee for actions to be deferred, removed or assigned to 
another department. 
 
The Chief Executive Officer is authorised to make minor amendments to annual service plans 
when required, subject to those amendments being reported quarterly to the Corporate Policy 
Planning and Performance Committee. 
 
The 2016/17 departmental annual service plans are provided in draft form as any significant 
changes to the 2016/17 budget following public consultation may impact the delivery of specified 
projects contained within the service plans.  
 
Incomplete actions from the 2015/16 service plans may also be rolled over into the next years' 
service plan to ensure their delivery and, if this is the case, a request for a budget carryover may 
also be made to Council. 
 
Actions that will not be completed in 2015/16 may not be known until the end of the financial year 
and any requests to roll over actions will be made through the fourth quarter report. 
 
It should be noted that actions shown in black text are unique to that department, while actions 
shown in blue text are common to every department and address corporate-wide issues relating 
to Records Management, Work Health and Safety and Injury Management, the Employee 
Performance Development Program, the Organisational Cultural Development Program and the 
Continuous Improvement Program.  
 
Conclusion 
Departmental Annual Service Plans (drafts provided under separate cover) are the key 
instruments in the focus of resources towards the implementation of Council's Community Plan. 
 
This report presents the draft 2016/17 annual departmental service plans for the Committee's 
consideration. 
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7.3 Progress on Implementing Council Decisions  
 
Brief 
This report provides an update on outstanding Council and Committee resolution actions. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that the report be received. 
 
 
Introduction 
At the meeting of the former Policy, Planning and Performance Committee on 23 August 2011 a 
request was made for a report to be provided at each meeting of the Committee of outstanding 
actions relating to resolutions of Council and Committees. 
 
Discussion 
A copy of the outstanding resolution actions to 19 April 2016 is provided for Members information 
(Attachment 1), updates/comments are to 3 May 2016. 
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ATTACHMENT 1
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7.4 Building Western Adelaide Economic Development Update  
 
Brief 
This report presents the redesigned Building Western Adelaide document and provides an 
update on progress of projects initiated through the Western Economic Alliance. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that:  
 
1. The redesigned Building Western Adelaide strategy be endorsed, subject to any minor 

editorial changes.  
 
2. The Administration works with partner councils towards development of a program of 

events through the Western Innovation Network and preparation of a combined Tourism 
Destination Action Plan; and 

 
3. A contribution of $5,000 be allocated towards the Western Innovation Network and an 

additional $5,000 allocated towards development of the combined Tourism Destination 
Action Plan from the current Building Western Adelaide budget. 

 
 
Introduction 
At its meeting on 21 April 2015, Council considered a report seeking feedback on the draft 
Building Western Futures document prepared by the City of Charles Sturt and a proposal to 
create a Western Alliance of councils to partner on economic development outcomes for the 
region. 
 
On 10 November 2015 the Chief Executive Officer was authorised to sign a 'Memorandum of 
Understanding' to formalise the Western Alliance. On 30 November 2015, the CEOs of the cities 
of Charles Sturt, Holdfast Bay, City of Port Adelaide Enfield and West Torrens signed the 
'Memorandum of Understanding for Regional Collaboration and a Western Alliance for Economic 
Development'.  
 
At its 10 November 2015 meeting, Council endorsed the Building Western Adelaide strategy and 
the draft Communications Strategy to promote Building Western Adelaide, the Western Alliance 
and economic development in the Western Adelaide region. 
 
Discussion 
The original version of the Building Western Adelaide strategy (the Strategy), was endorsed by 
all parties and publicised in late 2015 alongside the announcement of the newly formed Western 
Alliance for Economic Development.  
 
The City of Charles Sturt (CCS) has subsequently written to the Administration to advise of the 
redesign of the document in order to enhance the look and feel of the Strategy as well as 
proposing a number of minor changes of an editorial nature.  
 
The CCS requests that the new updated version of the document be accepted and supersede 
the previously endorsed document.  
 
The updated document is provided as an attachment under separate cover. 
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The proposed minor changes to the document include: 
 
• Redesign of the style and format of the document with the intention of a more modern 

appearance, including formatting of tables, figures and graphs;  
• Some changes to photographs, including the removal or cropping of images and the 

addition of new images; 
• Minor grammatical and textual changes to improve comprehension and clarify meanings; 
• Updated information; 
• Correction of spelling errors and incorrect or changed names; 
• Updated maps to improve clarity and accuracy; and 
• Greater visibility of all four council logos. 
 
Updates to information include: 
 
• References have been added regarding the endorsement of the MoU by the four Western 

Alliance council members in November 2015 and the delegation of businesses 
accompanying the Premier to China in April 2016; 

• The timeframe for the Northern Connector Road (previously given as five years) is changed 
to 2016-20, and its value has been adjusted from $1.1billion to $985 million, with the 
corresponding extra jobs scaled down from 2,640 direct and 440 supply chain to 2,364 
direct and 394 supply chain; 

• The estimated direct economic impact of Tourism and Recreation projects has been 
revised down from $4.2 million to $3.7 million; and 

• Kooyonga Golf Club has been added to the list of participating project partners.  
 
Progress on Building Western Adelaide projects 
 
This report also provides an update on two projects of significance to the City of West Torrens 
which are identified in the Building Western Adelaide strategy and seeks approval to progress 
these proposals. 
 
Western Innovation Network (WIN) 
 
Staff of the Alliance councils have met to scope the project described in the Building Western 
Adelaide document as the 'Western Adelaide Innovation and Export Network', as shown on page 
31 of the redesigned Strategy.  
 
This project (now re-branded as the Western Innovation Network) aims to provide an opportunity 
for businesses to network and promote their business and develop business-to-business 
relationships across Western Adelaide. It may also provide a platform to establish a regional 
newsletter for western businesses. 
 
It is proposed that a 12 month trial of the Western Innovation Network be undertaken in 2016/17. 
This will deliver a total of four networking activities with an opportunity for each of the Alliance 
councils to host a business networking function over the next financial year.  
 
The host council may choose to nominate a specialised industry of interest relevant to their 
business community. It is anticipated that events will be promoted through the four Alliance 
councils across the Western Adelaide region, as well as other avenues such as the Australian 
Institute of Management and the Adelaide Business Hub. 
 
While details are yet to be confirmed, it is proposed that in the trial year each council in the 
Alliance will host one networking event and cover the costs for the catering, promotions, 
marketing and expertise/presenters associated with their event.  
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A WIN working group, comprising staff of the participating councils, will be set up to coordinate 
and evaluate the events in 2016/17.  Key performance indicators to assess the benefits and 
success of the network will be identified so that the trial year can be evaluated.  
 
To facilitate delivery of the Western Innovation Network, an investment of $5,000 from each of 
the four councils is currently being sought. 
 
Western Region Tourism Destination Action Plan (TDAP)  
 
Western Alliance council staff have also met to progress the Western Region Tourism 
Destination Action Plan project proposal which is also included in the Building Western Adelaide 
document (on page 30 of the redesigned Strategy).  
 
The Tourism Destination Action Plan is intended to showcase key destinations and tourism 
experiences in the Western region, with the view to making the Western Region a key destination 
to stay and enjoy. The ultimate aim of the TDAP is to increase visitor numbers and tourism 
dollars spent in the region, leading to increased employment in the tourism sector.  
 
Collaborating to deliver a Western Region TDAP would have a practical method to capitalise on 
the collective experience across the region and build the profile of West Torrens in relation to 
neighbouring tourism offerings. The Administration at City of Holdfast Bay in particular have 
considerable experience in tourism planning as part of their core business in their role as 
'custodians' of one of Adelaide's premiere tourism destinations and most popular tourist beach 
(Glenelg).  
 
Preparation of a regional Tourism Destination Action Plan would have the advantage of 
economies of scale, as well as leveraging the experience of councils in the Alliance that are 
already advanced in this area. It would also mean more opportunity to build on proximity to 
neighbouring tourism draw cards, while providing opportunity to establish a point of difference. 
 
The Strategy lists this project as having a nominal investment budget of $100,000, which 
anticipates contributions from other key stakeholders as well as from the Alliance councils.  
 
To facilitate development of the Tourism Destination Action Plan, an initial investment of $5,000 
is being sought from each council in the Alliance to support engagement of consultants to assist 
with preparation of the plan. 
 
It is proposed that the $10,000 commitment required from West Torrens to deliver both these 
projects be provided as a carryover of the 2015/16 City Strategy budget allocated for support for 
local business, initially through the Inner West Business Enterprise Centre, and then (following its 
demise) through Building Western Adelaide.  
 
Conclusion 
A redesigned Building Western Adelaide strategy has been prepared which incorporates a 
number of minor editorial changes of an editorial nature and is presented to Committee for its 
consideration and subsequently to Council for endorsement.   
 
The Western Innovation Network and the Western Region Tourism Destination Action Plan are 
two projects included in the Strategy which reflect the economic development priorities of the City 
of West Torrens.  
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Proposals to develop these projects are presented through this report and approval is sought to 
further progress them, with a total $10,000 investment from the City of West Torrens for both 
projects, to be matched by equivalent contributions from the other Alliance councils. 
 
The opportunity to align with neighbouring councils on key projects to benefit from the combined 
experience and expertise across the region will be beneficial to the economic development of 
West Torrens and the wider region.  
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7.5 Review of Heritage Register and Heritage DPA Approach  
 
Brief 
This report presents an update to local heritage listings in the Development Plan and 
postponement of the Local Heritage Places Development Plan Amendment. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that:  
 
1. The proposed changes to the Development Plan heritage listings (as identified in 

Attachment 1) are submitted to the Minister for Planning for amendment in accordance 
with the provisions of Section 29 of the Development Act 1993.   

 
2.  The Local Heritage Places Development Plan Amendment be postponed for consideration 

as part of the next City of West Torrens Strategic Directions Report. 
 
 
Introduction 
Council's Vision 2025 Strategic Directions Report (SDR), approved by the Minister for Planning in 
March 2015, includes a Local Heritage Places Development Plan Amendment (Local Heritage 
Places DPA) as a medium priority. 
 
A designation as a local heritage place, contributory item or state heritage place can affect what 
can be developed on listed properties and adjacent properties. Over time, local heritage place 
listings may become out of date as a result of changes such as subdivisions and development 
approvals. 
 
The Administration has recently conducted a review of the heritage listings and overlays in the 
West Torrens Development Plan and has identified a number of inconsistencies and 
inaccuracies. 
 
This report discusses two possible mechanisms to update the Development Plan in order to 
address these issues and recommends Option 1 (undertake a s29 amendment) as the preferred 
option. 
 
It also proposes that the Local Heritage Places DPA be postponed with any comprehensive 
review of heritage elements in the Development Plan considered through the next City of West 
Torrens Strategic Directions Report. 
 
Discussion 
Heritage places are shown in the Development Plan by two methods; they are spatially 
represented by shading or location dots on heritage overlay maps and also listed by address in 
the heritage tables. 
 
Heritage listings are classified in three types: 
 
• State heritage listings are places that have been listed on the South Australian Heritage 

Register as a "State Heritage Place" and meet criteria specified in the Heritage Places Act 
1993.  

 
• Local heritage listings are places that have been identified by Council and meet specific 

criteria identified in the Development Act 1993.   
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• Contributory item listings are identified as part of historic conservation areas, zones or policy 

areas as surviving examples of particular forms of development that represent a defined 
period and its built-form character within an area. Contributory items do not have specific 
status in the Heritage Places Act 1993, nor Development Act 1993, and are not required to 
demonstrate the level of merit that is required to be individually listed as a local heritage 
place. 

 
The process for listing and delisting heritage places is prescribed in the Development Act and 
Development Regulations 2008 and generally requires a Development Plan Amendment (DPA).  
 
The heritage provisions remain unchanged in the impending Planning, Development and 
Infrastructure Act 2016 (as passed 24 March 2016 and currently awaiting assent). The statutory 
heritage criteria and associated Heritage DPA guidelines are however scheduled to be reviewed 
through rolling reforms to the South Australian Planning system.  
 
Department for Planning Transport and Infrastructure (DPTI) staff have therefore recommended 
that City of West Torrens not undertake a comprehensive review of heritage elements of the 
Development Plan (a full-scale Local Heritage Places DPA) until such time as the statutory 
heritage criteria has been reviewed.  
 
DPTI staff have also advised that any inaccuracies in the Development Plan heritage lists and 
maps may be corrected through one of the two options discussed below. 
 
Option 1 - Undertake a Section 29 amendment to the Development Plan.  
 
Council may present a case to make minor, non-substantive changes and corrections to the 
Development Plan in accordance with Section 29 of the Development Act (or relevant provisions 
of the subsequent legislation). This includes provisions to remove items from the heritage list 
where the relevant item, or place, has been demolished, and updating address details in the 
heritage list. 
 
Section 29 amendments are designed to address unforeseen errors and minor issues. As they 
are not subject to scrutiny by the public, agencies or the ERD Committee, the type of changes 
allowed is limited and does not include changes in policy direction.  
 
If a council submits a request to amend the Development Plan in accordance with Section 29, as 
with all changes to Development Plans, the approval is at the discretion of the Minister for 
Planning. 
 
A request to undertake a Section 29 amendment is generally more likely to be supported if it can 
be demonstrated that the identified error will have considerable implications for development 
assessment if left uncorrected. If it is determined that the implications are not serious, the 
correction may be postponed and addressed in a subsequent DPA.  
 
Strategic Planning staff have contacted DPTI staff for confirmation that minor heritage corrections 
such as those listed would be eligible for progress under Development Act 1993, Section 29 
clause (2)(b)(i) -(ii) and (3)(c).  
 
Advice from the Department indicated that a clear case must be stated and forwarded to DPTI in 
the prescribed format for consideration, before further advice could be provided. 
 
Option 2 - Include heritage changes in a scheduled DPA such as the Employment DPA. 
 
DPTI staff have also suggested that minor changes to the heritage register could be made as 
part of one of Council's scheduled DPAs, such as the upcoming Employment DPA.  
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This would have the advantage that any changes that are beyond the scope of a Section 29 
amendment could be included in the broader DPA. This method is considered to be somewhat 
problematic by the Administration as the Employment DPA will not directly address wider 
heritage policy issues.  
 
In addition, as a large wide-ranging DPA, the associated lengthy timeframe required for 
investigations for the Employment DPA would be onerous for these relatively small administrative 
changes.  
 
Public consultation on the broader Employment DPA also would not allow for focussed attention 
on heritage matters, thereby negating any perceived advantage of public consultation required as 
part of this process. Furthermore, the inclusion of heritage matters as part of the Employment 
DPA could distract from the primary strategic policy issues under consideration.  
 
Summary of the review of the heritage listings  
 
The Administration has reviewed the West Torrens Development Plan heritage list and heritage 
overlays for consistency and accuracy of existing heritage listings.  
 
Over a number of years, subdivisions and development approvals have resulted in listing details 
becoming outdated i.e. some items on the list have been demolished, and therefore require 
removal from the list. Mapping also needs updating when those newly created allotments have 
been excised from heritage listed parent allotments.  
 
It is therefore proposed that administrative updates to the Development Plan are made as 
summarised below:  
 
• Edit the heritage table lists to address street address inconsistencies, remove demolished 

items and places from the list and revise the heritage overlay maps in relation to the 
Richmond Historic Conservation Area to reflect redevelopment of the Adelaide Workers' 
Homes; 

 
• Remove newly created allotments that do not contain a contributory item and revise the 

heritage overlay maps to reflect a number of residential subdivisions in relation to the Mile 
End Historic Conservation Area; 

 
• Update heritage list address details and excise allotments from the heritage overlay maps for 

11 properties that have incomplete or incorrect listings subsequent to residential subdivision; 
 
• Remove from heritage table and maps 1 local heritage place and 1 contributory item that 

have been demolished (with Development Approval); and 
 
• Update and correct incomplete or incorrect heritage table listings or heritage overlay maps to 

provide clarity for 3 property listings (not as a result of sub-division). 
 
Given the minor nature of the required changes described above, Administration is of the view 
that a good case can be made for undertaking a s29 amendment to the Development Plan, and 
therefore recommends that Option 1 be pursued.  
 
Conclusion 
A review of local heritage places has been undertaken and various administrative amendments 
have been identified (Attachment 1). 
 
The implementation of a more comprehensive Local Heritage Places DPA has also been 
assessed, and it is recommended that this be postponed for consideration in a future Strategic 
Directions Report. 
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Two options have been identified for effecting the necessary changes to the Development Plan.  
The option of pursuing minor heritage changes through the upcoming Employment DPA was 
considered, however it is Administration's view that a section 29 amendment to address these 
changes would be a quicker and more effective approach. 
 
A s29 amendment request will enable the Council to make corrections to the local heritage 
listings in the Development Plan using the most resource and time efficient process. 
 
Subject to the Committee's feedback and recommendation to Council and Council's subsequent 
approval,  it is proposed that the amendments summarised in Attachment 1 and mapped in 
Attachment 2 form the basis of a submission to the Minister for Planning as a Section 29 
proposal. 
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ATTACHMENT 1 
Proposed changes to the City of West Torrens Development Plan 
 
1.0 Items in Richmond Historic Conservation Area  
 
The Adelaide Workers' Homes were issued with Development in 1998 and subsequently 
substantially redeveloped, including the demolition of some dwellings, construction of new 
dwellings and land division resulting in boundary realignments and new allotments 
(DA211/1176/1998).  
 
As a result of this Development Approval, some contributory items have been demolished, some 
contributory item listings had some land excised from the contributory item buildings through 
subdivision and some street addresses have changed and the listings in the Development Plan 
are now incorrect.  
 
The following amendments to the Development Plan heritage table listings and heritage overlay 
maps are proposed: 
 
Edit the heritage table listings and heritage overlay maps to remove following allotments that do 
not contain a contributory item building: 
 
• 37A Milner Road, Richmond 
• 1A Martin Avenue, Richmond 
• 14 addresses labelled "Richmond" (no street details provided) 

 
Edit the heritage overlay maps to remove the following allotments that do not contain a building 
identified as a contributory item. (These addresses are not listed in the heritage table.) 
 

• 10A, 18A, 18B, 22A, 22B, 26A, 26B Davenport Terrace, Richmond 
• 33A, 43A Milner Road,  Richmond 
• 2 Martin Avenue, Richmond 
• 12A, 13A, 14, 14A, 16, 16A, 16B, 18, 18A, 20, 20A, 22, 22A, 24, 24A, 26, 26A, 28, 28A  

Frederick Street, Richmond (partial allotments) 
• Common area, Frederick Street, Richmond 
• Elder (Private Road) Close, Richmond 
• 1, 2, 3, 4, 5, 6 Elder (Private Road) Close, Richmond 
• 7, 7A, 9, 9A, 11, 11A, 13, 13A, 15, 15A, 17, 17A, 19, 22, 29, 29A, 31, 31A Albert Street, 

Richmond 
• 10, 10A, 10B, 12, 12A Martin Avenue, Richmond 
• Lehman (Private Road) Place, Richmond 
• Common area, Lehman (Private Road) Place, Richmond 
• 1, 3, 5, 7 Lehman (Private Road) Place, Richmond 
• 9, 11, 13, 15, 17, 19, 21 Lehman (Private Road) Place, Richmond (partial allotment) 

 
Edit the heritage overlay maps to add the following allotments that are listed in the heritage table 
listings and contain a building identified as a contributory item.  
 
• 21 Albert Street, Richmond 
 
Edit the heritage table listings to add the following addresses as the allotment is identified in the 
heritage overlay maps and does contain a building identified as a contributory item.  
 

• 1 Martin Avenue 
• 33 Milner Road,  Richmond 
• 8 Albert Street, Richmond 
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2.0 Items in Mile End Historic Conservation Area 
 
Over a period of time there have been a number of subdivisions of residential allotments in the 
Mile End Historic Conservation Area. These residential subdivisions involve properties with a 
primary street frontage and secondary rear lane access.  
 
The subdivisions have resulted in the creation of allotments containing the contributory item 
building that front the primary street and a second allotment that fronts the lane and does not 
contain a contributory item building.  
 
The new rear lane allotments do not contain any heritage value, however they are identified as 
contributory items in the heritage overlay maps.  Although the new street addresses are not listed 
in the heritage table, the properties are identified in the heritage overlay maps and should be 
removed. There is also one allotment where the contributory item is not identified in its entirety  
 
The following amendments to the Development Plan heritage table listings and heritage overlay 
maps are proposed: 
 
Remove the following allotments that do not contain a contributory item building from the 
relevant heritage overlay maps: 

 
• 21 Victoria Lane, Mile End 
• 11 & 11A Junction Lane, Mile End 
• 1/22 & 2/22 Fisher Place, Mile End 
• 21 & 21A Fisher Place, Mile End 
• 24 Fisher Place, Mile End 
• 32 & 32A Fisher Place, Mile End 
• 41 & 43 Fisher Place, Mile End 
• 48 &  50 Fisher Place, Mile End 
• 57 Fisher Place, Mile End 
• 60 & 60A Fisher Place, Mile End 
• 68 Fisher Place, Mile End 
• 76 Flaherty Lane, Mile End 
• 81 Flaherty Lane, Mile End 
• 45 Flaherty Lane, Mile End 
• 25 Flaherty Lane, Mile End 
• 21 Flaherty Lane, Mile End 
 
3.0 State Heritage List 
 
There are two state heritage places that are shown with incorrect or incomplete address 
information in the Development Plan heritage table where, the heritage overlay maps are 
spatially correct.  
 
These errors may have resulted due to subdivision or incomplete information provided at the time 
of the inclusion of the original listing. 
 
Amend addresses in the Development Plan heritage State Heritage list as follows: 
 

• Former Thebarton Baptist Church and Hall, Phillips Street, Thebarton: 
Add the omitted street number and amend the listed address to be:  
42 and 42A Phillips Street, Thebarton 

 
• Former Hoffman Brick Kiln, Brickworks Market (former Hallett Brickworks), 36 South Road, 

Torrensville: 
Amend the address to be Lot 201 Ashwin Parade, Torrensville 
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3.0 Sundry Items in various areas across Council  
 
A contributory item building and a local heritage place have been demolished in accordance with 
Development Approval and require removal from the heritage list and heritage overlay map: 
 
• 66 Henley Beach Road, Mile End 
• 14 Wainhouse Street, Torrensville. 
 
A number of addresses linked to contributory items in various Heritage Conservation Areas have 
been subdivided with Development Approval. This has resulted in two situations: 
 
• For properties in the first situation, the address is correctly identified in the Development 

Plan heritage list however, the heritage overlay still extends over the subdivided section that 
does not contain the contributory item building.  

 
• In the case of semi-detached dwellings that have been subdivided into two allotments, the 

address of the new allotment is omitted from the Development Plan heritage list, however 
the heritage overlay correctly extends over the entirety of the listed building to include both 
allotments. 

 
The following amendments to the Development Plan heritage table listings and heritage overlay 
maps are proposed to correct these anomalies: 
 
Remove the following allotments that do not contain a contributory item building from the 
heritage overlay maps: 
 

• 13A Huntriss Street, Torrensville 
• 15C Huntriss Street, Torrensville 
• 12A Northcote Street, Torrensville 
• 16A Northcote Street, Torrensville 
• 17 & 19 Carlton Parade, Torrensville 

 
Add following addresses to the heritage list as the allotments contain a contributory item 
building: 
 

• Add '1A' to the listing for 1 Claremont Street, Mile End  
• Add '54' to the listing for 54A King Street, Mile End  
• Add '156' to the listing for 158 South Road, Torrensville  
• Add '81A' to the listing  for 81 Gladstone Road, Mile End  
• Add '85A' to the listing for 85 Gladstone Road, Mile End  
 
The following error appears to have resulted due to subdivision or incomplete information 
provided at the time of the inclusion of the original listing.  
 
Amend the contributory item heritage overlay for the following item to include the complete 
allotment affected:  
 
• 61 Hughes Street, Mile End - Extend the heritage overlay across all of 61 Hughes Street, 

Mile End (currently only partially includes the contributory listed building). 
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7.6 Asset Naming Policy Review  
 
Brief 
This report presents the feedback resulting from the public consultation on the draft Council 
Policy - Asset Naming to the Corporate Planning, Policy and Performance Prescribed General 
Committee. 
 
RECOMMENDATION(S) 
The Corporate Planning, Policy and Performance Prescribed General Committee recommends to 
Council that the revised Council Policy - Asset Naming be approved. 
 
 
Introduction 
Section 219(6) of the Local Government Act 1999 (the Act) requires that prior to a review of a 
Policy pursuant to this section, public notice must be given of the adopting or altering of this 
Policy and s50(4)(a) provides that public consultation must occur for a minimum of 21 days.  
 
The Council Policy - Asset Naming (Policy) was approved by Council at its 5 March 2013 
meeting so was not scheduled for review until March 2018, however, the Local Government 
(Accountability and Governance) Amendment Act 2015 (Amendment Act) received assent on 17 
November 2015 and commenced on 31 March 2016 resulting in amendments to several 
provisions of the Local Government Act 1999 which in turn affect the content and focus of various 
policies of the City of West Torrens including the Policy. Consequently, the Policy was reviewed 
to ensure that it is consistent with the provisions of the Amendment Act. 
 
The draft Policy was endorsed by Council for public consultation at its 15 March 2016 meeting on 
the recommendation resulting from the March 2016 meeting from the Corporate Planning, Policy 
and Performance Committee (Committee).  
 
Discussion 
A notice was placed on Council's website, in the Weekly Times and Guardian Messenger 
newspapers and on Council's social media pages as per Council's Public Consultation Policy and 
pursuant to Section 219(6) of the Act. 
 
Members of the public were invited to provide feedback on the draft Policy from 22 March 2016 
to 19 April 2016. Feedback was received on the draft Policy during the consultation period 
suggesting the inclusion of criteria for the temporary asset naming as a result of sponsorship 
agreements. The draft Policy, presented to the 8 March 2016 meeting of the Committee, 
inclusive of feedback received is attached (Attachment 1). Track changes have been used 
throughout the Policy to highlight the changes proposed. 
 
As detailed in the report to the Committee at that meeting, the Review resulted in the following 
proposed modifications:  
 
• Inclusion of clause 5.5 to facilitate feedback received regarding the ability of Council to 

agree to an asset name on a temporary basis based on sponsorship agreements. 
• Amendment to clause 5.6 to bring the public notice requirements in line with the provisions 

of the Amendment Act. On commencement of the Amendment Act. 
• Minor typographic amendments. 
 
The review date of this Policy was not been amended as a result of this review given minor 
adjustments only are necessary to ensure legislative compliance. 
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As the Policy is a statutory requirement, it requires direct consideration and approval by Council. 
Consequently, a report will be presented to the 17 May 2016 meeting of Council advising of the 
outcome of the public consultation and seeking formal approval of the reviewed Policy. This will 
finalise the process and ensure that the legislated requirements and timeframes are met. 
 
 
Conclusion 
The revised Council Policy - Asset Naming has been subject to an unscheduled review and is 
presented to the Corporate Planning, Policy and Performance Prescribed General Committee for 
its consideration and recommendation to Council. 
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7.7 Impoundment of Vehicles Policy Review  
 
Brief 
The Council Policy - Impoundment of Vehicles has been subject to an unscheduled review and is 
presented to the Corporate Planning, Policy and Performance Prescribed General Committee for 
its consideration and recommendation to Council. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that: 
 
1. The revised Council Policy - Impoundment of Vehicles be approved.  
 
2. The Chief Executive Officer be authorised to make amendments of a formatting and/or 

minor technical nature to ensure the currency of the Council Policy - Impoundment of 
Vehicles. 

 
 
Introduction 
The Council Policy - Impoundment of Vehicles (Policy) has been subject to an unscheduled 
review to ensure that it is consistent with current legislation (Attachment 1) and is presented to 
the Corporate Planning, Policy and Performance Prescribed General Committee for its 
consideration and recommendation to Council. 
 
Discussion 
Given they are not extensive, proposed changes to the policy are shown as 'track changes'. 
 
Amendments are proposed to this policy to ensure its consistency with both the Road Traffic Act 
1961 and the Heavy Vehicle National Law (South Australia) Act 2013. 
 
The key changes proposed include: 
 
• Minor amendments to formatting and to the template; 
• Amended policy scope to include heavy vehicles; 
• New definitions to includes 'light' and 'heavy' vehicles in line with legislation; 
• Minor wording amendments; and 
• New section to allow for provisions regarding the requirements of the Heavy Vehicle 

National Law (South Australia) Act 2013. 
 
Conclusion 
The revised Council Policy - Impoundment of Vehicles has been subject to a review and is 
presented to the Corporate Planning, Policy and Performance Prescribed General Committee for 
its consideration and recommendation to Council. 
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7.8 Code of Practice - Access to Meetings and Documents Review  
 
Brief 
This report presents the feedback resulting from the public consultation on Council's draft Code 
of Practice - Access to Meetings and Documents. 
 
RECOMMENDATION(S) 
The Corporate Planning Policy and Performance Prescribed General Committee recommends to 
Council that, having received no feedback from the required community consultation process, the 
revised Code of Practice - Access to Meetings and Documents be approved. 
 
 
Introduction 
Section 92 of the Local Government Act 1999 (Act) requires that prior to a review of the Code of 
Practice - Access to Meetings and Documents (Code), public notice must be given of any 
proposed alterations to the Code while s50(4)(a) provides that public consultation must occur for 
a minimum of 21 days.  
 
The current Code was adopted in June 2015 by Council following the last Local Government 
Elections. However, the Local Government (Accountability and Governance) Amendment Act 
2015 (Amendment Act) received assent on 17 November 2015 and commenced on 31 March 
2016. The Amendment Act amends several provisions of the Local Government Act 1999 which 
in turn affect the content and focus of various policies of the City of West Torrens. Consequently, 
the Code of Practice - Access to Meetings and Documents (Code) was reviewed to ensure that it 
is consistent with the provisions of the Amendment Act (Attachment 1). Track changes have 
been used throughout the Policy to highlight the changes proposed. 
 
The draft Code was presented to the Committee at its March 2016 meeting and subsequently 
endorsed by Council for public consultation at its 15 March 2016 following the receipt of a 
recommendation from the Committee.  
 
Discussion 
In accordance with the Act, a notice was placed on Council's website, in the Weekly Times and 
Guardian Messenger newspapers and on Council's social media pages as per Council's Public 
Consultation Policy and pursuant to Section 92 of the Local Government Act 1999.  
 
Members of the public were invited to provide feedback on the draft Code from 22 March 2016 to 
19 April 2016. No feedback was received on the draft Code during the consultation period. 
 
The current and draft Codes, presented to the 8 March 2016 meeting of the Committee, are 
attached for reference (Attachments 1 & 2 respectively). 
 
As detailed in the report to the Committee at that meeting, the Review resulted in the following 
proposed modifications:  
 
• Additional grounds that should not be considered as a reason to go into confidence and 

build on existing grounds (incorporated into clause 5.8.1.2). 
• More information to be recorded in the minutes when a confidentiality order is made 

(incorporated into clause 5.1.8.3). 
• Council to adopt a policy in relation to the holding of informal gatherings (these provisions 

are incorporated into clause 5.8.2). 
• Minor typographical and administrative amendments. 
 
The review date of this Code was not been amended as a result of this review given minor 
adjustments only are necessary to ensure legislative compliance. 
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As the Code is a statutory requirement, it requires direct consideration and approval by Council. 
Consequently, following consideration of the consultation outcomes at this Committee meeting, a 
report will be presented to the 17 May 2016 meeting of Council advising of the outcome of the 
public consultation and seeking formal approval of the reviewed Code. This will finalise the 
process and ensure that the legislated requirements and timeframes are met. 
 
Conclusion 
The Code is due for further review in early 2019, following the scheduled 2018 periodic Local 
Government Elections. The Code has been reviewed and is presented to the Corporate Planning 
Policy and Performance Committee for its consideration and recommendation to Council that it 
be endorsed. 
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7.9 Libraries Policy Review  
 
Brief 
The Council Policy - Libraries has been subject to a scheduled review and is presented to the 
Corporate Planning, Policy and Performance Prescribed General Committee for its consideration 
and recommendation to Council. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that: 
 
1. The revised Council Policy - Libraries be approved.  
 
2. The Chief Executive Officer be authorised to make amendments of a formatting and/or 

minor technical nature to ensure the currency of the Council Policy - Libraries. 
 
 
Introduction 
The Council Policy - Libraries (Policy), first approved in 2007 (Attachment 1), has been subject 
to a scheduled review to ensure that it is consistent with current practice and is presented to the 
Corporate Planning, Policy and Performance Prescribed General Committee for its consideration 
and recommendation to Council. 
 
Discussion 
The most significant change to this Policy is the shift in focus from a Conditions of Use document 
to an operational Policy to effectively guide the function of the City of West Torrens Library 
Service. 
 
Given the number of amendments to this Policy track changes have not been used. The 
reviewed Policy has been attached (Attachment 2) along with the current Policy (Attachment 
1). 
 
The key changes proposed include: 
 
• Amendments to formatting and to the template to reflect current style; 
• Removal of outdated position titles; 
• Clearer and meaningful preamble, purpose and scope sections; and  
• Membership, borrowing and collections provisions to provide for effective library 

management. 
• Inclusion of the rationale for the use of CCTV in the Hamra Centre. 
 
Conclusion 
The revised Council Policy - Libraries has been subject to a review and is presented to the 
Corporate Planning, Policy and Performance Prescribed General Committee for its consideration 
and recommendation to Council. 
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7.10 Council Suppers Policy Review  
 
Brief 
The Council Policy - Council Suppers has been subject to a scheduled review and is presented 
to the Corporate Planning, Policy and Performance Prescribed General Committee for its 
consideration and recommendation to Council. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that: 
 
1. The revised Council Policy - Council Suppers be approved.  
 
2. The Chief Executive Officer be authorised to make amendments of a formatting and/or 

minor technical nature to ensure the currency of the Council Policy - Council Suppers. 
 
 
Introduction 
The Council Policy - Council Suppers (Policy) has been subject to a scheduled review to ensure 
that it is consistent with current practice (Attachment 1) and is presented to the Corporate 
Planning, Policy and Performance Prescribed General Committee for its consideration and 
recommendation to Council. 
 
Discussion 
Proposed changes to the Policy are shown as 'track changes' to highlight the changes proposed. 
 
The key changes proposed include: 
 
• Minor amendments to formatting and to the template; 
• Minor wording clarifications; 
• Inclusion of a Responsible Officer definition; and 
• Removal of repeated clauses. 
 
Conclusion 
The revised Council Policy - Council Suppers has been subject to a review and is presented to 
the Corporate Planning, Policy and Performance Prescribed General Committee for its 
consideration and recommendation to Council. 
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7.11 Graffiti Management Policy Review  
 
Brief 
The Council Policy - Graffiti Management has been subject to a scheduled review and is 
presented to the Corporate Planning, Policy and Performance Prescribed General Committee for 
its consideration and recommendation to Council. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that: 
 
1. The revised Council Policy - Graffiti Management be approved.  
 
2. The Chief Executive Officer be authorised to make amendments of a formatting and/or 

minor technical nature to ensure the currency of the Council Policy - Graffiti Management. 
 
 
Introduction 
The Council Policy - Graffiti Management (Policy) has been subject to a scheduled review to 
ensure that it is consistent with current practice (Attachment 1) and is presented to the 
Corporate Planning, Policy and Performance Prescribed General Committee for its consideration 
and recommendation to Council. 
 
Discussion 
Given they are not extensive, proposed changes to the Policy are shown as 'track changes'. 
 
The key changes proposed include: 
 
• Minor amendments to formatting and to the template; 
• Minor wording clarifications; 
• Revised preamble to ensure Policy is clear and precise; 
• Clear and simple purpose to ensure Policy is well defined; 
• Slight amendment to graffiti removal and communication timeframes to better reflect 

current business practices; and 
• Removal of unnecessary Policy Statements. 
 
Conclusion 
The revised Council Policy - Graffiti Management has been subject to a review and is presented 
to the Corporate Planning, Policy and Performance Prescribed General Committee for its 
consideration and recommendation to Council. 
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7.12 Whistleblowers Policy Review  
 
Brief 
The Council Policy - Whistleblowers has been subject to an unscheduled review and is presented 
to the Corporate Planning, Policy and Performance Prescribed General Committee for its 
consideration and recommendation to Council. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that: 
 
1. The revised Council Policy - Whistleblowers be approved.  
 
2. The Chief Executive Officer be authorised to make amendments of a formatting and/or 

minor technical nature to ensure the currency of the Council Policy - Whistleblowers. 
 
 
Introduction 
The Whistleblowers Protection Act 1993 (the Act) provides protection to any person, such as an 
employee, Elected Member or a member of the community, who reports "public interest 
information" to the appropriate authority in accordance with the Act. Pursuant to the Act and the 
Council Policy - Whistleblowers (Policy), the Administration will take action to protect a 
whistleblower from victimisation and intimidation while ensuring that disclosures are appropriately 
investigated. 
 
Discussion 
The Policy has traditionally been categorised as an administration policy given it has been 
overseen by the Responsible Officer who has always been an employee.  
The Policy (Attachment 1) was approved in February 2013 so is not scheduled for review until 
2018. 
 
This unscheduled review was triggered by the departure of the Policy's Responsible Officer who 
is a person appointed by the Chief Executive Officer and is authorised to receive and act upon 
information forwarded from informants. The appointment of a new Responsible Officer required 
an amendment to the Policy which also provided the opportunity to review the entirety of the 
Policy. This review resulted in a change in the categorisation of the Policy from an Administration 
Policy to a Council Policy given it contains information relevant to all external stakeholders. 
 
The revised Policy has been attached as Attachment 2. Track changes have been used given 
that the number of amendments to the Policy are not extensive. 
 
Key changes to this Policy include: 
 
• New template (Administration Policy to Council Policy). 
• Clearer introduction, purpose and scope with greater alignment to the Act. 
• More relevant definitions. 
• Clarity of Policy Statements regarding the Codes of Conduct for Council Members and 

Employees as well as ICAC legislation. 
• Removal of duplicated provisions. 
• Appointment of General Manager, Business and Community Services as the Responsible 

Officer for the purposes of this Policy. 
• Simplification and integration of public officer requirements regarding disclosures with 

regards to the Responsible Officer. 
• Greater explanation of investigation and reporting procedures. 
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KelledyJones Lawyers have reviewed this Policy to ensure consistency with the Act and any 
other relevant legislation. 
 
 
Conclusion 
The Council Policy - Whistleblowers has been subject to an unscheduled review as a result of the 
appointment of a new Responsible Office and is presented to the Corporate Planning, Policy and 
Performance Prescribed General Committee for its consideration and recommendation to 
Council. 
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7.13 Social Media Use and Management Policy Review  
 
Brief 
The Council Policy - Social Media Use and Management has been subject to an unscheduled 
review and is presented to the Corporate Planning, Policy and Performance Prescribed General 
Committee for its consideration and recommendation to Council. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that: 
 
1. The revised Council Policy - Social Media Use and Management be approved.  
 
2. The Chief Executive Officer be authorised to make amendments of a formatting and/or 

minor technical nature to ensure the currency of the Council Policy - Social Media Use and 
Management. 

 
 
Introduction 
The Council Policy - Social Media Use and Management (Policy) has been subject to an 
unscheduled review to ensure that it is consistent with current practice (Attachment 1) and is 
presented to the Corporate Planning, Policy and Performance Prescribed General Committee for 
its consideration and recommendation to Council. 
 
Discussion 
One proposed change to the Policy is presented to the Committee, shown as 'track change', to 
define the response time for customer enquiries and comments received via social media. 
 
Conclusion 
The revised Council Policy - Social Media Use and Management has been subject to an 
unscheduled review to clarify the response time for social media enquiries and requests is 
presented to the Committee for its consideration and recommendation to Council. 
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7.14 Provision of Council Gifts Policy Review  
 
Brief 
The Council Policy - Provision of Council Gifts has been subject to an unscheduled review and is 
presented to the Corporate Planning, Policy and Performance Prescribed General Committee for 
its consideration and recommendation to Council. 
 
RECOMMENDATION(S) 
The Committee recommends to Council that: 
 
1. The revised Council Policy - Provision of Council Gifts be approved.  
 
2. The Chief Executive Officer be authorised to make amendments of a formatting and/or 

minor technical nature to ensure the currency of the Council Policy - Provision of Council 
Gifts. 

 
 
Introduction 
The Council Policy - Provision of Council Gifts (Policy) was approved by Council in July 2015 and 
has been subject to an unscheduled review to ensure that it is consistent with current practice 
(Attachment 1) and is presented to the Corporate Planning, Policy and Performance Prescribed 
General Committee for its consideration and recommendation to Council. 
 
Discussion 
Proposed changes to the Policy are shown as 'track changes' to highlight the changes proposed. 
 
The key changes proposed include: 
 
• Amendment to the Policy Scope to ensure residents celebrating 100th birthdays and 50th 

and 60th wedding anniversaries are captured. 
• Restructure of policy statements to ensure clarity. 
• Providing that the CEO is responsible for purchasing civic gifts rather than the Mayor which 

is currently the case. 
 
Conclusion 
The revised Council Policy - Provision of Council Gifts has been subject to an unscheduled 
review and is presented to the Corporate Planning, Policy and Performance Prescribed General 
Committee for its consideration and recommendation to Council. 
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8. OUTSTANDING REPORTS/ACTIONS 

 
 
9. OTHER BUSINESS 

 
 
10. NEXT MEETING 

12 July 2016, 6.30pm in the Mayor's Reception Room. 
 
 
11. MEETING CLOSE 

 



 
 
 
 
 

Attachment Under Separate Cover 
 
 

Corporate Planning, Policy and Performance Committee 
 

10 May 2016 
 
 

Item 7.2 - Draft 2016/17 Departmental Annual Service Plans 
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